The County of Placer, California

Manager

The annual salary for this unclassified management
position is $78,276 — $95,148.
The County’s CalPERS retirement formula is 2.5% @ 55 with the County
paying 7% of the employee’s 8% contribution. Plus an attractive benefits package.
Final filing date: 5:00 p.m. Friday, May 6, 2005
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The position is responsible to plan, organize, direct and manage or coordinate staff training; conduct performance evaluations; calling (630) 889-4060.

e WM the aCtlYltleS of Health and H.uman. Services Menagement recommend discipline; imp]ement discipline procedures as I ddit; h .. d . d . he ideal
O‘W q Information Systems (HHS-MIS) including the operations of the n aaddition to the mimimum education and experience, the 1dea

. D directed; maintain discipline and high standards necessary for . . .
computer networks, systems ana]y51s, development or acquisitions, i p g Y candidate for Information Technology Manager will possess the
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Compensation and Benefits

Placer County offers an attractive and competitive benefits package, including: and Social Security. The County’s CalPERS Retirement formula is 2.5% at 55, based on single for retiree health insurance premiums for employees hired after January 1, 2005 requires ten

S highest year’s compensation. The Cpunty pays 7% of the employee’s 8.% CalPERS contribution. years of CalPERS service, five years of which must have been with Placer County before

The annual base salary range for this unclassified management position is $78,276 to $95,148 The (;ounty e orts the Value of this : ontribution to CalP.ERS e 1€d~ s pensation (EPMC ) becoming ehgrble for a gradue ted benefir. The p er centage of the Coun ty contribution toward
= ; . I ) ’ ’ to be included in the calculation of retirement benefits. Retirement eligibility is five years of service  the County-paid health premium starts at 50% with ten years of service and increases 5% for

paid biweekly (26 pay perlods annually). This ealary range will be mcreas:ed.to $81,407 to and age 50. The County also offers voluntary 457 and 401 (k) deferred compensation plans witha  each additional years of service to a maximum of 100% at 20 years.

$98,953 with a 4% cost of living adjustment effectlve June 25, 2005. A longevity increase of 5% choice of two different providers each and many investment options.

is added to the salary after five years are attained at the top step. 2%!@! & Wm IMMW

S g Annunal Leave Dental and vision insurance are fully paid for the employee, dependent dental and vision

The County provides management employees with a competitive leave package that includes coverage is also available. Dental coverage for the employee continues in retirement.

The County provides $1,500 per calendar year in supplemental compensation to be utilized
in the following ways: to pay for health and/or dental deductibles and co-pays, to pay for
dependent care expenses, cash (this is considered taxable income), or in contributions to a

a minimum of two weeks vacation, 12 days of sick leave, 13 paid holidays, and 72 hours of )

management leave. Additional hours of management leave are available based on annual salary “k mm ; - ‘ ; ‘ _

s s el Sommrle, A fully paid double-mdemnrty life insurance policy of $50,000 is provided, which converts

401 (k) plan. to a $25,000 policy upon retirement from the County with ten or more years of service. An

Rels ¢ . Health Insmrance accidental death policy of $10,000 is also fully paid. Increased coverage for the employee and/
o . . Health coverage is available through CalPERS with the county paying all or most of the cost for ~ or dependents is available at the employee’s expense.

Employees are covered by the California Public Employee Retirement System (CalPERS)

the employee as well as dependents, depending on the coverage selected. The County contribution




actions, and implement recommendations in support of county,
department, and division goals.

® Ability to reason logically and present ideas persuasively
to representatives from HHS divisions, HHS management,
County IT, other county departments, vendors and
contractors.

® Ability to create and maintain a team atmosphere and
provide leadership in problem solving and decision making
in an environment of diminishing financial resources and
human capital.

®  Ability to lead by building consensus.

® A history of candor, integrity, flexibility, diplomacy, and
credibility.

® Ability to establish and maintain effective and productive
work relationships with internal and external stakeholders,
including division representatives, HHS management,
County IT, other county departments, vendors and
contractors.

Application Process
To be considered for this excellent career opportunity, please

submit a completed application for employment and responses to

the supplemental questions by 5:00 p.m. Friday, May 6, 2005.

Please note: Resumes will not be accepted in lieu of a Placer
County Application for Employment. Application materials can
be obtained on our Web site at www.placer.ca.gov/personnel or
by calling the job line at (630) 889-4070. Submit your application

materials and responses to the supplemental questions to:

Placer County Personnel Department
175 Fulweiler Avenue

Auburn, CA 95603

(530) 889-4070

An application appraisal screening will be conducted to select a
reasonable number of the best-qualified candidates, who will be
invited to an interview. The interviews will be used to appraise
the education, experience, and personal qualifications of each
best-qualified applicant. It is anticipated that the interviews will
be conducted in mid May. The department anticipates making
an appointment to the position by late May. Appointment to this
position will be contingent upon successful completion of a post-
offer/pre-employment physical examination and background
Investigation.

. PERSONNEL
DEPARTMENT
wlis,

175 Fulweiler Avenue, Rm. 505
Auburn CA 95603
Telephone: (530) 889-4060
. Job Line: (530) 889-4070
equal opportunity employer

www.placer.ca.gov/jobs

Thank you for your interest in employment with Placer County. Placer
County is an equal opportunity employer. All hiring and employment
decisions will be made without regard to sex, sexual orientation, race, color,
ancestry, religious creed, national origin, physical disability (including HIV
and AIDS), mental disability, medical condition (cancer), age (over 40), or
marital status. Please contact the Personnel Department at least 5 working
days before a scheduled examination if you require accommodation in the
examination process. Medical disability verification may be required prior

to accommodation.

THE COUNTY OF PLACER HAS A NO SMOKING POLICY
FOR ALL COUNTY FACILITIES.

Be sure to answer the questions completely and accurately. Please limit

your responses to no more than one typewritten page per question and

include your name on each page submitted. Indicating “no experience” in

a specific area will not disqualify you from consideration.

1.

Health and Human Services Management Information Systems
(HHS-MIS) supports nine autonomous networks and over 100
software applications that provide technological solutions to eight
divisions responsible for direct client services and administrative
support. Describe your experience planning, organizing, directing,
and managing the operations and activities of a complex, collaborative
Information Technology (IT) and/or Management Information
Systems (MIS) organization. In your answer, include, where possible,
the following:

* A departmental organizational chart which reflects the overall
organizational structure and where you fit into the organization in
terms of the span of responsibility and reporting relationships;

e A discussion of your specific duties, responsibilities, and
accomplishments;

e Any IT/MIS service delivery or redesign efforts for which you

were responsible or in which you participated.

*  Any experience you may have with coordinating IT/MIS activities
or services in child welfare, health, mental health, environmental
health, social services, substance abuse services, clinical care, or animal
services setting(s).

Describe your experience with planning, developing, implementing,
managing, and evaluating the success of both strategic plans or business
plans and IT project plans. In your answer, include the following:

*  How you have used such tools to manage your IT resources and
projects;

e How you maintain communication with your supervisor and
project stakeholders.

Describe your experience in teambuilding and collaborating with
multiple department, division, and outside agency stakeholders
with diverse goals or objectives to analyze IT needs, recommending
priorities for resource allocations, and evaluating outcomes focused on
achieving a common goal of improved customer service through an IT
solution. In your answer, include the following:

e The group(s) and/or agency(s) involved;
®  The purpose or goal of the group(s);

*  An example of a situation that required you to mediate differences
among the group members, including the outcome, and what you might
have done differently.

Describe your experience and/or training in budget development and
administration. In your answer, include the following:

*  Your specific responsibilities;
e The size of the budget;
e  The funding sources involved.

Placer County is one of the fastest growing counties in California.
During this same period of rapid growth and escalating demand for
client services, financial resources are diminishing and there is strong
competition for human capital within the IT/MIS industry. Describe
your experience working in an area experiencing rapid growth and
diminishing resources. In your answer, include the following:

®  Your role in responding to increased service demands with limited
resources;

®  Your specific duties and responsibilities;

®  Your role in implementing and managing change in response to
growth.
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